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A G R E E M E N T
between
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RETAIL, WHOLESALE & CHAIN STORE 
POOD EMPLOYEES UNION, LOCAL 338
and
DAITCH CRYSTAL DAIRIES, INC.
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AGREEMENT, entered into this / day of February, 
1966, by and between RETAIL, WHOLESALE AND CHAIN STORE FOOD 
EMPLOYEES UNION, LOCAL 338, affiliated with the RETAIL WHOLESALE 
AND DEPARTMENT STORE UNION, A.F.L. - C.I.O., having its principal 
office at 130 West 42nd Street, Borough of Manhattan, City of 
New York (hereinafter referred to as the "UNION") and DAITCH 
CRYSTAL DAIRIES, INC., a Delaware corporation, having its prin­
cipal office at 400 Walnut Avenue, Borough of Bronx, City of 
New York (hereinafter referred to as the "EMPLOYER")^
W I T N E S S E T H  :
That In consideration of the mutual promises, con­
ditions and covenants herein contained and one dollar, by 
each of the parties hereto to the other in hand paid, the 
receipt whereof is hereby acknowledged, it is mutually 
agreed as follows:
ARTICLE I
DEFINITIONS AND COVERAGE
(a) This agreement covers, and the term "employee" 
or "employees" as hereinafter used, includes, all present and 
future full time and part time scale attendants, cashiers, 
porters, checkers, store clericals, wrappers and miscellaneous 
employees, grocery, dairy, produce and frozen food clerks, 
and appetizing and delicatessen clerks (but excluding managers, 
assistant managers and department heads), in all departments 
with the exception of the meat department, In all present and 
future supermarkets and stores operated by the Employer In the 
City of New York, and the Comities of Nassau and Suffolk of the
State of New York, and in those stores and supermarkets in the 
Counties of Westchester, Rockland, Ulster and Sullivan of the 
State of New York where the Union presently represents such 
employees.
(b) The words "stores" and "supermarkets" are used 
interchangeably herein.
(c) The term "full time employee" as herein used 
means an employee working 30 hours or more weekly.
(d) The term "part time employee" as herein used 
means an employee working 20 hours or more, but less than 
30 hours, wedcly.
(e) The term "employees" as herein used includes 
both full time and part time employees, except where other­
wise expressly provided.
ARTICLE II
UNION RECOGNITION AND UNION SHOP
(a) The Employer recognizes the Union as the ex­
clusive collective bargaining representative for all the 
Employer's employees covered by this agreement.
(b) All present full time and part time employees 
who are members in good standing in the Union, shall, as a 
condition of continued employment, maintain membership in 
good standing in the Union during the life of this agreement 
through regular payments to the Union of the periodic dues 
and the initiation fees uniformly required as a condition
of acquiring and retaining membership. All new full time 
and part time employees, and all present full time and part 
time employees who are not members in good standing in the 
Union, shall as a condition of continued employment, join
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the Union thirty days after the date of their employment or 
the effective date of this agreement or the date of the 
execution of this agreement, whichever is later, and shall 
thereafter maintain membership in good standing in the Union 
during the life of this agreement through regular payments to 
the Union of the periodic dues and initiation fees uniformly 
required as a condition of acquiring and retaining membership. 
The Union shall make membership in the Union available to all 
full time and part time employees covered by this agreement 
on the same terms and conditions as are generally applicable 
to the other members of the Union. Upon receipt of a written 
notice from the Union to the Employer that a full time or 
part time employee is not a member in good standing in the 
Union, as herein provided, such employee shall forthwith 
be discharged. Membership in good standing in the Union 
shall not be construed in violation of the provisions of 
applicable law.
ARTICLE III 
UNION CARD
The Union shall lend to the Employer a Union Store 
Card issued by the Union and which shall remain the Union's 
property. The termination of this agreement or any breach 
or violation of any of the provisions of this agreement by 
the Employer shall be sufficient cause for the removal of 
the said Card by the Union.
ARTICLE IV
TRIAL PERIOD AND TENURE OF EMPLOYMENT
(a) Present full time and part time employees in 
the employ of the Employer for thirty days or longer, shall 
be deemed permanent full time or part time employees.
(b) Full time and part time employees not hereto­
fore employed by the Employer shall be employed on trial for 
a period of thirty days. During such trial period, such 
employees on trial may be dismissed without notice or cause. 
Upon the expiration of such trial period, however, or upon 
notice to the Union by the Employer to that effect prior to 
the expiration of such trial period, such newly employed 
employees shall automatically become and be deemed to be 
permanent full time or part time employees.
(c) The Employer shall promptly notify the Union 
when it has hired employees, furnishing the names and addresses 
of the employees hired and the date of their hiring; provided, 
however, that the foregoing provisions of this paragraph 
shall not in any way limit or modify the provisions of 
paragraph (b) of Article II hereof.
(d) Permanent full time employees working 40 hours
weekly who are so employed at-the date of- the^  execution- of .-,-f
J
this agreement shall be guaranteed 40 hours work weekly 
during the entire term of this agreement, subject, however, 
to the provisions of this Article.
(e) The work week of full time employees working 
40 hours weekly shall not be reduced without the prior con­
sent of the Union. The provisions of this paragraph shall 
not apply to those employees covered by paragraph (d) of 
this Article.
(f) In the event of a decline in business or a 
lack of work and In the event the Employer is only employing
permanent full time and permanent part time employees, the 
Employer may lay off employees in the following order:
1. permanent part time employees
2. permanent full time employees working 30 hours 
or more and less than 40 hours weekly
—3. permanent full time employees working 40 hours 
weekly, other than those described In paragraph (d) of this 
Article
4. permanent full time employees working 40 hours 
weekly, described In paragraph (d) of this Article;
and subject to the following provisions:
1 . layoffs of full time employees shall be made 
within job classifications in departments and on the basis 
of senicr ity
(1 ) seniority of full time employees shall 
be computed on the basis of total length of employment within 
the job classification in the department in the Employer's 
stores, as well as length of employment within such classifica­
tion in such department with prior employers whose business 
or stores have been purchased or in any way acquired, in whole 
or in part, by the Employer
(ii) full time employees who have been trans­
ferred or promoted to another job classification shall retain 
seniority in their former job classifications in their farmer 
departments, and, if subject to such layoffs, shall be re­
transferred to their former job classifications and departments 
in accordance with their seniority in such former job classifica­
tions and departments.
2 . layoffs of part time employees shall be on the 
basis of their respective store seniority
3* the EMployer shall give the employees affected 
and the Union one week's prior notification of such layoff
and they shall not be laid off until the expiration of such 
one week period.
(g) No employee employed by the Employer continu­
ously for a period of thirty days or longer shall be discharged
t
t
I-
— ".Tfr-r.-rr.r.  v ,
..i * 
. ' C v
- 5 -
K J'.
■'i
4*t ♦ • ’ «* . •'  •*
m
■. firtrist!:- 
a . i i d j i r a .
r. vrrsr-xc;;
•x-.
except for just cause. All such employees and the Union shall 
be given one week's notice of discharge. In the event that the 
Union shall contest such discharge the dispute with respect 
thereto shall be submitted to arbitration under and pursuant 
to the rules of the New York State Board of Mediation. The 
arbitrator shall, in such cases, have the authority, in his 
discretion, to reinstate the employee with or without back pay.
ARTICLE V 
HOURS OF WORK
(a) The maximum weekly hours of work for all em­
ployees shall be forty hours, divided into a work week of 
five days.
(b) The maximum daily hours of work for all em­
ployees shall be eight hours.
(c) Sunday shall not be a work day and shall be a 
day of rest for all employees, except that the employees may 
be required to work in those stores on Sunday where the Em­
ployer's competitors in the vicinity of such stores are open 
on Sunday, and except also that employees may be required to 
work on Sunday in appetizing and bakery departments.
(d) The hours of work of all employees shall be 
continuous.
(e) Each employee shall be entitled to one continu-
time
ous hour for meals daily. Such meal^/shall not be considered 
working hours. There shall be no meal period for any employee 
on a short work day.
(f) All full time employees and all employees 
working an eight hour day shall be given 2 coffee breaks 
daily of 10 minutes each or 1 coffee break daily of 20 minutes, 
which shall be considered working time.
-6 -
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(g) Employees may be required by the Employer 
to work a sixth day during the week. Employees shall work 
overtime as required by the Employer. The Employer shall 
give the employees affected twenty-four hours prior notice 
of such overtime.
ARTICLE VI 
WAGES
(a) Employees working a 40 hour week, hired on or 
after the effective date of this agreement, shall receive 
the following applicable minimum weekly wage for his classifica­
tion:
SCALE ATTENDANTS, CASHIERS, PORTERS, CHECKERS, 
STORE CLERICALS, WRAPPERS AND MISCELLANEOUS 
EMPLOYEES
LENGTH OF 
EMPLOYMENT
MINIMUM 
WEEKLY1 WAGE
After 30 days $60.00
After 6 months 63.00
After 12 months 65.00
After 18 months 68.00
After 24 months 70.00
After 30 months 73.00
After 36 months 75.00
GROCERY, DAIRY, 
AND FROZEN FOOD
PRODUCE
CLERKS
LENGTH OF 
EMPLOYMENT
MINIMUM
weekly Wage
After 30 days $60.00
After 6 months 63.00
After 12 months 66.00
After 18 months 69.00
-7-
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LENGTH OP 
EMPLOYMENT
After 24 months
After 30 months
After 36 months
MINIMUM 
WEEKLY WAGE
$72.00
76.00
80.00
APPETIZING AND DELICATESSEN CLERKS
LENGTH OP 
EMPLOYMENT
MINIMUM 
WEEKLY WAGE
After 30 days $65.00
After 6 months 69.00
After 12 months 73-00
After 18 months 77-00
After 24 months 81.00
After 30 months 85.00
After 36 months 90.00
(b) Scale attendants, cashiers, porters, checkers, 
store clericals, wrappers and miscellaneous employees, working 
a 40 hour work week, employed prior to the effective date of 
this agreement, who are receiving immediately prior to the 
effective date of this agreement less than a weekly wage of 
$70.00, shall receive the following increases: 
a $4.00 weekly wage increase on the effective date of this 
agreement; every six months thereafter, a weekly wage Increase 
equal to one-fifth of the difference between his weekly wage 
Immediately prior to the effective date of this agreement plus 
such $4.00 weekly wage increase on the effective date of this 
agreement, and $80.00, until he attains a minimum weekly v/age 
of $80.00.
Grocery, dairy, produce and frozen food clerks, 
working a 40 hour work week, employed prior to the effective
- 8-
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date of this agreement, who are receiving immediately prior 
to the effective date of this agreement less than a weekly 
wage of $75.00, shall receive the following increases: 
a $4.00 weekly wage increase on the effective date of this 
agreement; every six months thereafter, a weekly wage increase 
equal to one-fifth of the difference between his weekly wage 
immediately prior to the effective date of this agreement plus 
such $4.00 weekly wage increase on the effective date of this 
agreement, and $85.00, until he attains a minimum weekly wage 
of $85.00.
Appetizing and delicatessen clerks, working a 40 hour 
work week, employed prior to the effective date of this agree­
ment, who are receiving immediately prior to the effective 
date of this agreement less than a weekly wage of $85.00, shall 
receive the following increases: a $4.00 weekly wage increase 
on the effective date of this agreement; every six months there­
after, a weekly wage increase equal to one-fifth of the 
difference between his weekly wage immediately prior to the 
effective date of this agreement plus such $4.00 weekly wage 
increase on the effective date of this agreement, and $95.00, 
until he attains a minimum weekly wage of $95.00.
(c) Effective January 3* 1966, the Employer will 
grant each employee employed by it a wage increase of $4.00 
per week. Effective January 2, 1967* the Employer will grant 
each employee then employed by it a wage increase of $3.00 
per week. Effective January 1, 1968, the Employer will grant 
each employee then employed by it a wage increase of $3.00 
per week; provided, however, that the wage increase provided 
by this sentence shall not be given to employees who immediately
P/T
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prior to the effective date of this agreement are receiving a 
weekly wage of $98*00 or more ($103.00 or more in the case of 
appetizing and delicatessen clerks). The provisions of this 
paragraph (c) shall only apply to employees working a 40 hour 
work week employed prior to the effective date of this agreement, 
who are not covered by the provisions of paragraph (b) of this 
Article.
(d) The provisions of this Article relating to 
employees working a 40 hour work week shall apply pro rata
to employees working 30 hours or more weekly in the proportion 
that their weekly hours of work bears to 40 hours.
(e) Employees working 20 hours or more weekly and 
less than 30 hours weekly shall receive the following applicable 
minimum hourly wage:
r:
LENGTH OF EMPLOYMENT 
After 30 days 
After 6 months 
After 12 months 
After 18 months 
After 24 months 
After 30 months 
After 36 months
MINIMUM HOURLY WAGE 
$1.40
1.45
1.50
1.55
1.65
1.70
1.80
(f) In no event shall the wage rates for the type of 
work performed of any employee be decreased during the life of 
this agreement. Employees demoted to their previous position 
shall receive their former wage in such previous position plus 
any increases they would have received had they remained in 
such previous position.
(g) The minimum wage scales as herein fixed, and the
- 10-
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wages of any employee earning In excess of such minimum wage 
scales, shall not be reduced during the life of this agreement.
day and who report for work on that day and who, through no 
fault of their own, are not permitted to work on that day, 
shall, nevertheless, be paid their full day's pay for that 
day.
on a fixed day of each and every week, the wages due such 
employee for the previous week.
or forty hours in any week, and any work on any day of rest 
or on any holiday as herein provided, is and shall be con­
sidered overtime work. Overtime work shefl. 1 be compensated at 
the rate of one and a half times the regular hourly wage.
On the holidays provided hereunder, such overtime pay shall
be in addition to the pay herein provided for such holidays.
or later shall receive therefor, in addition to their regular 
hourly wage, premium pay of 10$ of their regular hourly wage. 
Such premium pay shall be deemed part of their regular hourly 
wage with respect to applicable hours hereunder in the calcula­
tion of overtime pay under the provisions of this agreement. 
Such premium pay shall be paid only for the weeks when such 
employees work such late shift. In the event an employee 
during any work week shall be changed from such late work 
shift to an earlier work shift, or vice versa, he shall
(h) Employees required to report for work on any
(i) The Employer shall pay each of its employees
ARTICLE VII
OVERTIME AND PREMIUM PAY
(a) Any work in excess of eight hours in any day
(b) Full time employees reporting for work at 4 P.M
- 11 -
nevertheless be paid the said premium pay provided under this 
paragraph (b) for such entire work week despite such change.
No employee shall be changed to or from such late shift except 
upon 24 hours’ prior notice to the employee affected.
(c) Full time employees reporting for work on any 
day before 4:00 P.M. if required to work after 7:00 P.M. on 
any such day, shall receive, in addition to their regular hourly 
wage, premium pay of 75 cents per hour for all work after 7 P.M. 
on such day, except that for all hours worked in excess of 8 hours, 
on such day, they shall be compensated at the overtime rate of 
one and a half times their regular hourly wage (which regular 
hourly wage shall not include such premium pay).
ARTICLE VIII 
HOLIDAYS
(a) All full time employees shall receive eleven 
holidays in each year of this agreement, with full pay. All 
part time employees employed for six months or longer, shall 
receive five holidays in each year of this agreement, with
four hours' pay. The holidays shall be selected by the Employer 
from Rider "A" hereto annexed. The holidays shall be fixed 
at the beginning of each calendar year.
(b) In the event that any holiday specified under 
this agreement occurs on a non-work day or on employee's day 
off, the employee shall be given another day off within thirty 
days, with full pay.
ARTICLE IX 
VACATIONS
(a) Full time anployeeg employed for ten years or 
more prior to September 30th in any year of this agreement, shall
• pp.-x i -• -T7-
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receive tyiree weeks' vacation with full pay in advance in each 
such year of this agreement.
(b) Full time employees employed for two years or 
more prior to September 30th in any year of this agreement 
shall receive two continuous weeks1 vacation with full pay 
in advance in each such year of this agreement.
(c) Full time employees employed for one year prior 
to September 30 in any year of this agreement, shall receive 
one continuous week's vacatiqn with full pay in advance in 
each such year of this agreement.
(d) Full time employees employed for six months
or more but less than one yeqr, or more than one year but less 
than two years, prior to September 30, shall receive pro rata 
vacations with full pay in advance in each year of this agree­
ment, in accordance with the following schedule:
LENGTH OF EMPLOYMENT VACATION
6 Months 
9 Months
1 Year
15 Months 
18 Months 
$1 Months
2 Years
2-1/2 Days 
4 Days
1 Week (5 days)
6- 1/2 Days
7- 1/2 Days 
9 Days
2 Weeks (10 days)
(e) For full time employees working less than 40 hours 
weekly at any time during the year immediately prior to his 
vacation, his vacation pay shall be based upon his average 
weekly straight time hours worked during such year.
(f) Full time employees working a six-day work week 
shall be paid vacation pay computed on the basis of their 
weekly earnings for such six-day work week.
(g) Part time employees working 1000 hours or more 
in any yearly period prior to September 30* sjiall receive
-13-
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one week's vacation with one week's pay based upon average 
weekly hours worked during the year, in advance in each such 
year of this agreement.
(h) For the purpose of computing an employee's 
length of employment hereunder* he shall be credited with 
his length of employment with the Employer, as well as with 
his length of employment with his prior employers whose 
business or stores have been purchased or in any way acquired, 
in whole or in part, directly or indirectly, by the Employer.
(i) Vacations shall be given during May, June, July, 
August or September of each year of this agreement, except that 
in the case of employees entitled to three weeks' vacation, the 
third week's vacation may be given at any time during the 
calendar year. The vacation period shall be fixed by the 
Employer and communicated to the Union and the employees
at least four weeks in advance.
(j) In the event that any employee who has been 
employed for six months or more leaves his position or is 
discharged or laid off prior to the vacation period for that 
year or during the vacation period but without having received 
his vacation for that year, then, nevertheless, such'employee 
shall receive his full pro rata vacation pay at the time he 
either leaves his position or is discharged or laid off.
(k) In the event that any holidays provided here­
in shall occur during an empldyee's vacation period, such 
employee's vacation period shall be increased, with full pay 
to include an equivalent number of days to make up for such 
holidays.
-14-
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(l) Part time employees may work up to 40 hours 
I!weekly during the months of May, June, July, August and 
I September, but shall nevertheless be considered part time 
:employees while so working.
ARTICLE X
NO INDIVIDUAL AGREEMENTS
The Employer will pot enter into individual agreements 
!of any kind with any employee, nor accept nor require any 
|security of any kind from any employee.
ARTICLE XI 
CHECKOFF
Upon the written authorization of the employees 
in accordance with applicable law, the Emnloyer 3hall, on
I
j|the first weekly pay day in each calendar month, deduct from 
the wages of each such employee a sum equal to such employee's 
Union dues, fees and assessments, which the Employer shall 
forthwith pay over to the Union or its duly authorized representa­
tive, receiving the Union's receipt therefor.
ARTICLE XII
| CHILDREN
The Employer will pot employ children under the age 
!of sixteen years in its stores.
ARTICLE XIII
VISITS BY UNION REPRESENTATIVES ..—------—■    ■ ■ - - ....  —
The business agent or any authorized representative 
bf the Union may visit the stores of the Employer at anjr time
f \
during business hours for the purpose of interviewing or observ-
I
ing the employees or for the purpose of conferring with the Em- 
iployer.
■— T
ARTICLE XIV
WELFARE FUND AND RETIREMENT FUND
(a) The Employer shall, during the term of this 
agreement, pay to the Local 338 Health and Welfare Fund the 
sum of $12.00 per month (effective Janie.ry 1, 1966, $13.00 
per month; effective Janiery 1, 1967, $14.00 per month; 
effective January 1, 1968, $15.00 per month) for each of its 
full time employees covered by this agreement, without de­
duction from any of its employees. Such payments shall be 
paid by the Employer to such Fund on or before the 10th day 
of each and every month, covering the amounts payable here­
under for the preceding month.
(b) The Employer shall, during the term of this 
agreement, pay to the Local 338 Retirement Fund the sum of 
$2.00 per week for each of its full time employees covered 
by this agreement, without deduction from any of its em­
ployees. Sic h payments shall be paid by the Employer to 
such Fund on or before the 10th dajr of each and every month, 
covering the amounts payable hereunder for the preceding 
month.
(c) The payments to the Local 338 Health and 
Welfare Fund and to the Local 338 Retirement Fund, as here­
inabove provided, shall not constitute or be deemed wages 
due to the employees.
(d) The Union and the said respective Funds, shall 
have the right at all times to examine the Employer's payroll 
books and payroll records for the purpose of determining whether 
the Employer is complying with the provisions of this Article.
-16-
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(e) The Employer shall, during the term of this 
agreement, at its sole expense and without deduction from 
its part time employees, fully cover its part time employees 
under the New York Disability Benefits Law.
ARTICLE XV
NO LIE DETECTOR TEST
The Employer shall not require nor request its 
employees to submit to any lie detector tests.
ARTICLE XVI 
NO DISCRIMINATION
The Employer shall not discriminate against any 
employee because of race, color, religion, sex or national 
origin.
ARTICLE XVII
STORE LINEN
The Employer shall, at its own cost and expense, 
furnish and launder the customary store coats, aprons, gowns 
and all apparel required by the Employer to be worn by any 
employee.
ARTICLE XVIII 
TRANSFERS
3 t 
jV
c
The Employer shall have the right to transfer any 
employee from one store to another, provided, however, that 
all transfers shall be limited to within a reasonable radius 
of the employee's home or last store location. In the case of 
permanent transfers, prior notice shall be given by the Employer 
to the Union. Temporary transfers of employees for the convenience 
of the Employer need not be reported by the Employer to the Union.
-17-
ARTICLE XIX
NO-STRIKE CLAUSE
The Union shall not conduct or assist any strike,
stoppage of work, picketing, or boycott against the Employer 
and the Employer shall not engage in any lockout during the 
life of this agreement.
and the Union or any employees concerning the interpretation 
or application of any of the terms and provisions of this 
agreement, or any alleged breach of this agreement, and the 
Employer and the Union shall be unable to adjust said dispute 
between themselves, the said dispute, at the request of either 
the Employer or the Union, shall be submitted to arbitration 
under the auspices of and in accordance with the then rules 
of the New York State Board of Mediation. The decision or 
award of the arbitrator shall be final and binding and con­
clusive upon the Employer, the Union and the employees. The 
compensation of the arbitrator, if any, shall be borne equally 
by the parties. No decision in arbitration shall constitute 
a precedent in any subsequent case, and each case shall be 
considered solely on its merits and shall be based upon the 
terms of this agreement.
Article must be raised within thirty days after the event 
upon which they are based has occurred.
(c) In the event that the parties hereto shall agree 
to same at the time that a dispute is submitted to arbitration,
- 18-
ARTICLE XX
GRIEVANCE AND ARBITRATION PROCEDURE
(a) Should any dispute arise between the Employer
(b) Grievances subject to the provisions of this
the dispute shall be submitted to a single arbitrator mutually 
agreed upon by the parties, instead of an arbitrator designated 
by the New York State Board of Mediation.
ARTICLE XXI
SEPARABILITY
It is expressly understood and agreed between the 
parties hereto that the provisions of this agreement shall be 
deemed to be independent of each other and that if any pro­
vision or clause of this agreement shall be judicially declared 
to be invalid because contrary to law, or shall otherwise 
become ineffective under any legally binding order or decision 
of any Court, Board or governmental agency, or by operation of 
law, the invalidity or ineffectiveness of such provision 
shall not Invalidate any other provisions of this agreement; 
it being the express intention of the parties hereto that all 
other provisions of this agreement shall not be affected thereby, 
but shall continue in full force and effect for the period of 
this agreement. It is further expressly understood and agreed 
that if any provision or the enforcement or performance of 
any provision of this agreement shall at any time be contrary 
to law, then such provision shall not be applicable except 
to the extent permitted by law; and that if at any time 
thereafter such provision or its enforcement or performance 
shall no longer conflict with the lav;, then it shall be 
deemed restored in full force and effect as if it had never 
been in conflict with the lav;.
ARTICLE XXII
TERMINATION AND REOPENING
This agreement shall be effective as of January 1,
1966, and shall terminate on December 31> 1968. Upon the 
expiration of this agreement, however, on said date, this 
agreement shall continue in effect for thirty additional days 
until January 31t 19^9> during which thirty day period the 
parties shall negotiate in an attempt to reach a new agreement, 
any benefits of the new agreement to be retroactive to January 1, 
1969* In any event, this agreement shall terminate finally on 
January 31, 1969.
these presents to be duly executed as of the day and year 
first above written.
IN WITNESS WHEREOF, the parties hereto have caused
RETAIL, WHOLESALE & CHAIN STORE
RIDER "A"
The holidays referred to in Article VIII shall be 
selected from the following holidays:
LEGAL HOLIDAYS RELIGIOUS HOLIDAYS
1. New Years Day
2. Lincoln's Birthday
3. Washington's Birthday
4. Memorial Day
5. Independence Day
6. Labor Day
7. Columbus Day
8. Election Day 
9* Veterans' Day
10. Thanksgiving Day
11. Christmas Day
12. First Day of Passover
13. Second Day of Passover
14. First Day of Rosh Hashonah
15. Second Day of Rosh Hashonah
16 . Yom Kippur
17. Good Friday
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